
 
 
 
 

 

            APHIS Administrator Opens Annual  
Meeting of APHIS EEO Advisory Committee Chairs 

On June 13, our Administrator, Dr. Ron DeHaven, opened the Annual meeting of APHIS EEO 
Advisory Committee Chairs.  The meeting included presentations from participants and 
invited from APHIS Human Resources, the USDA Offices of Outreach and 1890 programs 
and the President of Minorities in Agriculture Natural Resources and Resources Sciences 
(MANRRS).   
 
Topics included:   
 

 “CREC Organization and Functions” 
 “EEO Advisory Committee Compliance Review Report” 
 “Roles and Responsibilities of EEO Advisory Committees” 
 “Development and Implementation of EEOC Management Directive 715” 
 “Disability Employment Program Profile (USDA)” 
 “APHIS Disability Profile” 
 “Overview of the EEO Complaint Process” 
 “Recruitment Strategies”, Human Capital/Succession Planning”, 
 “Student Outreach” 
 “APHIS Ag Discovery Program” 
 “Performance elements for Collateral Duty Personnel” 
 “Minorities in Agriculture Natural Resources and Resources Sciences (MANRRS)” 
 “Hispanic Outreach Initiatives”. 

 
For more information about the meeting or EEO Advisory Committees, call Ms. Kirby, (301) 
734-5366. 

CREC Launches a New Website 
 
Since the beginning of the fiscal year, CREC has been working with the Web Migration team 
to develop a new website.  The new and improved website was launched in early July.  It may 
be viewed at www.aphis.usda.gov/oa/crec.  If you have questions or comments on the website 
please contact Ms. Worrell at (301) 734-3781. 
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students through a scholarship grant 
funded by American University and 
sponsoring organizations including 
APHIS organizations.   

Recruitment and eligibility 
determination is done by American 
University. The cost per student is 
$9,500. This fee covers the cost of 
tuition; travel to and from the 
Washington, DC area, local 
transportation, room and board, and the 
cost of scheduled social and cultural 
activities. Participants in this program 
will receive a stipend of $200 per 
week.  

If you wish to find out how you can 
host a WINS intern, contact Ms. Smith, 
(301) 734-5584. 

Martin Luther King, Jr. Interns:  For 
the last 6 years, APHIS has been hiring 
high school students through the Martin 
Luther King, Jr. program.  Each year 
APHIS invites local high schools to 
participate in an essay contest.  
So far, 24 students have accepted 
employment and16 have graduated 
from high school and continued their 
education by attending a college or 
university.   

If you wish to find out more, contact 
Ms. Henson, (301) 734-5555. 

 

with quality educational and professional 
work experience that will enable them to 
make more educated career choices.  The 
program pays $11,700 per student. This 
fee covers the cost of roundtrip airfare, 
housing arrangements and salary for each 
student.   

For additional Information, please 
contact:  Ms. Goldberg; Executive 
Director; USDA-HIS National Program; 
(202) 720-6505;  

APHIS Summer Intern Program:  
APHIS offers paid summer internships 
involving substantive work assignments to 
college students/high school graduates who
have been accepted by a college or 
university.  This program is intended to 
help agencies attract and recruit 
exceptional individuals into the Federal 
workforce.   Managers participating in this 
program utilize the Recruitment 
Announcement Form to advertise their 
vacancies. For more information on how to
become a part of the APHIS Summer 
Intern Program, contact: Ms. Taylor, (202) 
720-9176. 

Washington Internships for Native 
American Students (WINS):  WINS 
provides an opportunity for Native 
American and Alaskan Native students to 
live in Washington, DC, gain professional 
work experience through an internship, 
and earn academic credits. The program 
is offered free of charge to eligible 

USDA/1890 National Scholars 
Program:  The USDA/1890 National 
Scholars Program offers scholarships to 
U.S. Citizens who are seeking a 
bachelor's degree in agriculture or a 
related science at one of the 1890 Land 
Grant Institutions.  The purpose of the 
National Scholars Program is to 
strengthen the long-term partnership 
between the Department of Agriculture 
and the 1890 Institutions; increase the 
number of students studying 
agriculture, food and nutrition, and 
natural resource sciences; and offer 
career opportunities at USDA.  

To find out how you can support the 
program or serve as a mentor, contact: 
Mr. Johnson (301) 734-5470. 

HACU Internship Program:  The 
HACU National Internship Program 
was developed under Executive Order 
13171 "Employment of Hispanics with 
the Federal Government" which 
requested that federal agencies increase 
their outreach to the Hispanic 
community, as well as support 
programs that help address under-
representation of Hispanics in the 
federal workforce ranks. This program 
provides college students from 
institutions with significant enrollment 
of Hispanic students, the opportunity to 
explore a potential Federal service 
career.  The program provides students 

Internships and Scholarships 

                                       Club Excel   

The interns have started an intern club, called Club Excel.  The 
club is open to all interns and now includes 20 students:  three 
1890 National Scholars, one Hispanic Association of Colleges 
and Universities (HACU) National Public Scholar, ten summer 
interns, and six Washington Internships for Native American 
Students (WINS).  They are looking for new projects and/or 
events to attend in order to learn more about APHIS and to gain 
more experience as interns.  All training is welcome, particularly 
training relative to meetings, work skills, etc.  Please contact Ms. 
Mayes, (301)-734-4386. (Keep in mind that most interns will be 
leaving in August.) 

Student Interns Summer 2006 

1890 National Scholars ……………………................     5   
Hispanic Association of Colleges and Universities ….     1   
Washington Internships for Native Students ………....    6     
Martin Luther King, Jr. Interns……………………......    7 
Summer Intern Program ……………………………… 98     
(14 staying after the summer) 

Scholars 

1890 National Scholars ……………………………..    8 
HACU National Public Scholars …………………….   2 
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APHIS Meets “No Fear” Act Reporting Requirements 
The Notification and Federal Employee Antidiscrimination and Retaliation (No FEAR) Act of 2002 requires all Federal 
agencies to post cumulative year-to-date summary  EEO complaint data on a quarterly basis during each fiscal year.  
Here is a sna h the 2ndpshot of the No Fear Act Report for APHIS throug Quarter of FY 2006. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Findings of Discrimination >>    1 
 
Complaints filed 
End of the 2nd quarter, FY 2006 
………………………………...   22 

 Prior fiscal years ….   96 
 FY 2005……………  63 

 
Complaint filers 
At the end of the 2nd quarter,  
FY 2006 ………….….…....    22 

 FY 2005…………..    58 
 
Complaints Pending from 

Previous Fiscal Years 
a. Total from previous 

years…………………   156 
b. Total complaints……..   104 
 

Complaints Pending as of   
September 30, 2005 
a. Investigation…………     36 
b. ROI issued, pending 

Complainant’s action ..      1 
c. Hearing………….……     37 
d. Final Agency Action …   56 

e. Appeal with EEOC …..     0 
     Total………………….. . 130  

 

 
Complaint issues 
a.  Assignment of duties…..…   3 
b.  Awards…………………....   1 
c.  Disciplinary Action  

(Suspension 1, Evaluation 
Appraisal 1) .……………..   2 

d. Promotion/Non-Selection . 8 
 
 
 
 

 
e.   Reassignment……………   1 
f.   Termination ……………..   2   
g.   Time and Attendance……   4 
h. Training…………………..   1 
i.   Harassment (Non-Sexual).  11 
j.   Harassment (Sexual)…….    1 
k.   Retirement ……………...    1 
m.   Other ………..….............    5 
 

Complaint bases  
a. Race …………..….....     8 
b. Color……………..…..    1 
c. Religion …………..….    1 
d. Sex ……………...........  11 
e. National Origin …….…   2 
f.    Disability …………...……..    3 
h. Age ………………......    6 
i. Retaliation ..............….  16 
j. Non-EEOC reportable.    2 

 
        

APHIS Civil Rights Performance Report FY 2006 

The CREC staff completed and submitted the APHIS Civil Rights Performance Report for FY 2006 to the APHIS Administrator.  
The report was written in a format provided by USDA and addresses 4 goals:  1.) Commitment of Agency Leadership/Strategic 
Plan Integration; 2.) Program Delivery:  Proactive Management/Legal Compliance; 3.) EEO Program:  Proactive 
Management/Legal Compliance; and 4.) Procurement.  Since the report was to be submitted to the Department Civil Rights by 
July 18, 2006, it provides an assessment of the civil rights accomplishments for three-fourths of the year.  Even so, the draft report 
showed that the agency has a civil rights program of which we can be proud.  For example, the Civil Rights Policy Statement that 
reaffirms the agency’s commitment to Civil Rights and Equal Employment Opportunity, and the Anti-Harassment Policy 
Statement that reaffirms the agency’s commitment to prohibit sexual and non-sexual harassment in APHIS were issued and have 
been sent electronically and via postal service to all APHIS employees.  Managers and supervisors are evaluated annually on their 
adherence to APHIS civil rights policies and procedures and support of USDA’s commitment to civil rights and equal employment 
opportunity. All APHIS managers and supervisors are held accountable for engaging in any actions that result in infractions of the 
civil rights and anti-harassment policies.  Managers and supervisors are also held accountable for failure to take appropriate action 
in response to any findings of discrimination, retaliation, civil rights violations, or related misconduct.  And, accountability also 
extends to our Administrator.  The Office of the Assistant Secretary of Civil Rights will use this report to evaluate his civil rights 
performance.  There were many more accomplishments included in the report, which will soon be placed on our internet web site, 
and then ultimately transferred to our intranet site.  For more information, contact Ms. Rogers, (301) 734-6139. 

APHIS Manager’s EEO Helpline   1-800-372-7428 
The EEO Help Line is an opportunity for managers to obtain EEO and Civil Rights assistance quickly and efficiently.  
Through the Helpline, managers request assistance in resolving EEO and program discrimination complaints and answers to 
general EEO issues and concerns.   
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of when hiring people with disabilities.  
EEOC states that during the interview, 
employers may not generally ask 
applicants if they need reasonable 
accommodation to perform a job.  
However, if an employer knows a 
particular applicant has a disability, either 
because it is obvious or because the 
person has voluntarily revealed it, and the 
employer reasonably believes the 
disability might require accommodation to 
perform the job, the employer is entitled 
to ask the following two questions: 
 
1. “Do you need reasonable 

accommodation to perform the job?” 
2. “If the answer is yes, what 

accommodation do you believe you 
need?” 

 
For more information about hiring persons 
with disabilities, contact Ms. Weaver, 
(301) 734-6336. 

application process.  The Equal 
Employment Opportunity Commission 
(EEOC) suggests that employers note on 
applications that applicants may request 
reasonable accommodation for the hiring 
process and to specify a contact person.   
 
Common forms of reasonable 
accommodation include using sign 
language interpreters and providing 
written material in alternative format, 
such as Braille or large print.  However, 
most accommodations are not costly; 
some are even free.  Some computer 
related accommodations can be obtained 
free of charge through a contract that 
USDA has with the Department of 
Defense.  Other accommodations are 
relatively simple and involve minimal 
costs such as office furniture or location 
modification or schedule changes.  
Remember, the accommodation does not 
have to be provided through the purchase 
of new furniture; the need could be filled 
from APHIS surplus furniture. 
There are a few other things to be aware 

The Federal standard rate of employing 
persons with targeted disabilities is 
2.27%.  APHIS employment of persons 
with targeted disabilities is 0.8%. 
Barriers to hiring persons with 
disabilities may be due to employers 
holding misconceptions about people 
with disabilities.  Some employers may 
assume that persons with disabilities 
will “by definition” need 
accommodation, that the 
accommodation will be too costly or 
too difficult to provide, or even that the 
person with a disability will not be able 
to meet expected performance 
measures.   
 
We must recognize that there probably 
will be instances in which reasonable 
accommodations are needed.  In fact, 
on occasion, both applicants and 
employees may need a range of 
accommodations in order to apply for 
and perform many types of jobs.  Some 
employers might not realize that 
employers may need to provide 
reasonable accommodation for the 

Hiring People with Disabilities in APHIS 

Have You Discovered Ag Discovery?  
A short-term, educational, residential experience on a university or college campus, which is offered free to high school students. 

How does Ag Discovery Work?
The learning experience includes 
workshops, labs, and field trips 
facilitated by experts in the field of 
Agriculture: college professors, Plant 
Protection and Quarantine officers, 
Veterinary Medical officers, and 
Veterinary medicine and Agricultural 
students.  The program provides the 
opportunity for students to learn 
through classroom and hands-on 
experiences. The agenda includes study 
geared toward education needed to 
work for whichever APHIS program 
unit funds the program.   For example, 
an Ag Discovery camp funded by 
Animal Care would focus on education 
needed to enforce animal welfare and 
horse protection laws.   

 
Who are the Students?

So far, there have been 9 programs with 
a total of 150 students.  Ages of the 
students range from 12 to 17. 
 

How does it Benefit Students? 
The program is designed to benefit the student 
in many ways.  Primarily the student is 
submerged in a free educational experience 
designed and facilitated by experts in the field 
of Agriculture, Veterinary medicine and related 
disciplines.  The program is designed to 
increase the student’s awareness of the fields 
of study required to do the work that is done by 
our agency. 

 
During the Ag Discovery camp, the student 
observes and experiences life away from home 
in an environment that is designed to foster 
learning.  This results in a break in the 
student’s routine, which is replaced by 
intellectual and social nourishment.  The 
student has an opportunity to meet likeminded 
peers as well as adult professionals and 
students who may ultimately serve as mentors 
or references.  Ag Discovery activities are 
designed to help the student focus career 
aspirations and enable timely, specific and 
more comprehensive preparation for the future.
 

How does it Benefit APHIS? 
OPM, among others, is predicting a 
“retirement tsunami” in the coming years.  
This is one avenue that APHIS is taking to 
prepare for that by reaching out to students, 
thereby enabling us to “grow our own” 
future APHIS employees.  The hope is that 
this program will be instrumental in 
directing students down a path of success in 
school, which will ultimately lead to a 
rewarding career in APHIS. 
 
What happened in Ag Discovery this year?
APHIS worked with universities to hold four 
programs this year including:  
15 students at Alcorn University; 16 at 
FAMU; 14 students University of Maryland 
and 16 at NC State.  Preliminary reports 
show that the students had a very 
educational and enjoyable time. 
 
For more information, contact Ms. Henson 
at (301) 734-5555, or Ms. Jacobs at (301) 
734-5595. 


